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® Part One Reading

Section One Intensive Reading

© Word Study

1. log on (to)
to do the necessary actions on a computer system that will allow you to begin using it 3§,
e.g. You can log on to our website for further information.
PRADE SRFATRRIIE IR BCE 215 ..
[ #"F& ] log off to exit a computer B, 7H4
e.g. The account must log off and then log on again for the change to take effect.

LRk PR IR R EOE ¢, I E A RELERL.

2. anonymous
> adj. not named; unknown by name 4% 1)
e.g. An anonymous call led to the recovery of the stolen jewel.
— N EA RIS R R R M.
She vanished into the vast anonymous mass of the population of London.
I R AEAC BATETE AR T .
[ #"F ] anonymity 7. the state of remaining unknown to most other people J& ([&) %
e.g. Complete anonymity is the best weapon I have.
MR B 4 R I A 2As -
His greatness was cloaked in anonymity.

AR BRI AN 35 -

3. critique
>  n. apiece of written criticism of a set of ideas, a work of art, etc. PFi (#fi) , HLIF
e.g. The book presents a critique of the Government’s policies.
AT BURN I ECRAE T #ETE T
> vt (formal) to say how good or bad a book, play, painting, or set of ideas is I (i)

e.g. He offered to critique our plans.

X EA TR Z5 T T V-



Education

The trainees were divided into several groups to hold discussions; and their
conclusions were critiqued afterwards.
W U0 DB IR S AT PEA
[ "B ] criticize v. to express your disapproval of sb. or sth., or to talk about their faults
LI CHD
e.g. He does nothing but criticize and complain all the time.

b 2 — E AR

4. flatter
> w 1) to give a feeling of pleasure or honor to sb. fifi 5 A JEE = 2l 58 5
e.g. | was very flattered by your invitation to talk at the conference.
RGBS EYFE, RIEGRE
2) to praise sb. too much or insincerely, esp. in order to gain favor for oneself 754k, Z&7K

e.g. Tom would always flatter Mrs. Mitchell by praising her cooking.
Ul B JEE i B R VR TR JBE 2R 4G 4k i o

5. boast
> 1. 1) (~ about/of sth.) to talk with too much pride about sth. that you have or can do H%
(WO
e.g. He has a big mouth and never misses a chance to boast.
gk 2F B, WATBGE B L2 .
A modest man will never boast of his merits.
i AP Z N SR
2) to possess sth. (to be proud of) LIA+«+-- MmAZ; A
e.g. Our school library boasts quite a few rare books.
FAT R E B AR IR Z AR A M A 5
>  n. sth. that you like telling people because you are proud of it H %, {55 HAIHY)
e.g. His boast that he could drink ten pints of beer impressed nobody.
b B WA SR ULRE S B, (H T\ FRIBR AL
It was his proud boast that he had never missed a day’s work because of illness.

MMARIG I — R, RS LA SRS

6. rating
> n. alevel on a scale that shows how good, important, popular, etc., sb. or sth. is 552%, 2%
e.g. Harold’s rating of some of his brother’s creations wasn’t very flattering.
ey 2 P At S o HE LRIV E PPN A K
The opinion polls gave the president a high rating.
R 360 4 s N REXF S0 1Y) SR AR e
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[ #"F& ] rate v. 1) (~ sth./sb. as sth.) estimate the worth or value of sb./sth. ¥t (fifi)
e.g. | don’t rate his merits very high.
FXH b 2 55 PN AR 5
2) regard as, consider TAK

e.g. Do you rate Tom among your friends?

PRIN g W AR A AR A ey ?

7. provoke
> 1 1) to cause a reaction or feeling, especially a sudden one #{ (5|) &
e.g. The ambassador’s offensive remarks provoked widespread criticism.
RAEE BRSPS G 1T 2 BT
2) to make sb. angry, especially deliberately #& (i) &%
e.g. If you provoke the dog, it will bite you.
MR R, B ARAY .
[ # R ] provoking adj. annoying <. (fi) AR
e.g. A provoking thing about Edward was that he behaved as if he were the one with

all the news.

P S S e SUN DA v I |22 S S W A ST

8. sting
» . 1) (~ sb. into doing sth.) if you are stung by a remark, it makes you feel upset fdi7% i,
i
e.g. Their ridicule stung him into making a sharp reply.
AT AR S A T T AR %0 A 2
Tom’s bad behavior at last stung his patient mother into anger.
VAT A UARSE, A T AR O B B
2) to prick or wound sb. with or as if with a sting ¢ CHl) 15
e.g. Bees do not normally sting without being provoked.
WRBANEE, HEEEEAENN,
3) (~ sb. for sth.) to charge sb. too much for sth. m{iF, VEH
e.g. The restaurant stung him for 1000 yuan.
XA T f10007T .
> n.1)awound or mark made when an insect or plant stings you 2 (Ji]) Ji#
e.g. The sting of a jellyfish is very painful.
LK BB T AR Y -
2) any sharp pain of body or mind 55 C(J]) Jf
e.g. His tongue has a nasty sting.

i EATG A o
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9. blunt
> adj. 1) speaking in an honest way even if this upsets people E*RHY, A
e.g. To be blunt with you, you are fired!
AL, IRPERE T .
I suffered a blunt refusal when I called him.
FEFT FL T 45 b o 8 30) £l 0 DB SR FE 26
2) not sharp or pointed ANEEFIFY, ANURHY, FiRY
e.g. My pencil becomes blunt.
KABTEZTET -
> v to make sth. blunt or less sharp fififfi, fdiiR4%l
e.g. You’ll blunt the scissors if you use them to cut card.
P T BUREARAR, VRAE T TI ARG
The drug blunted his senses.

LA M) IR T

10. comment
>  n. an opinion that you express about sb. or sth. i, W
e.g. Have you any comments to make on recent developments?
PRXS B A 25 R A A AP ?
The scandal caused a lot of comments.
REXEA H VGBS S
> v (~on sth.) to express an opinion about sb. or sth. i, AZFRE U
e.g. Downing Street has so far refused to comment on these reports.
124N 1k, BEE BUR R X SEH B A T 8T
Asked about the date of the election, the Prime Minister commented that no decision

had yet been made.
PR R ] H EAT 2SI, EARPR G AR TR E

11. foul
> n. (in sport) an action that is against the rules of the game C(FHLFEHAY) JUMAT>
e.g. The footballer was cautioned for a foul on an opponent.
BRA R 3Kz 3 5% PR FAR RN 52 314
[ # R ] ery foul If you cry foul, you claim that sb., esp. an opponent or rival, has acted
illegally or unfairly W%, PSZENYJE
e.g. Rather than welcoming these bargains, importing countries tend to cry foul and

raise anti-dumping duties.

T AV SRR R it TR A M0 B JoE 488 i B A OBt
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12. derogatory
>  adj. insulting and disapproving fEAY, Wz4ifY)
e.g. Such conduct will be derogatory to his reputation.
IR BIAT AR WAt 44
[ #"F& ] derogate v. to make sth. seem less important or less good W2 (451)
e.g. Such shameful behavior will certainly derogate from his reputation.

b IR ERWSPIAY /S T (1 DR
People often derogate what they don’t understand.

NIRRT AR R 2R P

13. compliment
> v (~sb. on sth.) to express praise or admiration of sb. (X} H: A\ ) R/ 3E sl
e.g. They complimented each other for their ability to collaborate effectively as a team.
AT TEARFR TR B 4 69 BBV EAS Bl
>  n. (~on sth.) expression of praise, admiration, approval, etc. #3%, i
e.g. One likes to hear compliments on one’s appearance.
ANNFREW 5% A S AT .
These beautiful flowers are a compliment to the gardener’s skill.
X BEHE T Y AE SR R e T 5 2 RS
[ #"F8 ] compliments 7. praise or good wishes #L¥%, =, [n)fE
e.g. The flowers are with the compliments of the management.
X G TR AL .
14. evaluation
>  n. ajudgment about how good, useful, or successful sth. is PEHT (fili)
e.g. | attempted an honest evaluation of my own life.
FAL ISP A C R —4= .
This enables the company to obtain a consensus evaluation of each candidate.
RO F N A — M e NS RERCE LA S — I ITHt -
[ #7F& ] evaluate v. to judge how good, useful, or successful sth, is P4 (ffi) , fhiit

e.g. I can’t evaluate his ability without seeing his work.

A F B TARROL, JCE e YEE

15. remove
> 1) to getrid of sth. so that it does not exist any longer IR, Z:4s
e.g. Remove the old wallpaper and fill the holes in the walls.

FAEIHBRAR, S LT R .



16.

>
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Drugs remove man from the treadmill of routine.
2] DS H R B A AR R R 55
2) (~ sb. from sth.) to force sb. out of an important position or dismiss them from a job
i
e.g. Congress could remove the President from office.
W n] IR S SRy IR
[ #7F8 ] removable adj. that can be removed or detached RJEZah[), RIHFEIN)

e.g. This coffee-maker has two removable parts.

B INHESA PAERT, AT LA IT .

pending
prep. while waiting for sth., or until sth. happens 7E45fF (F54)) ZFbr; HE
e.g. Sales of the drug have been stopped, pending further research.
M ECEL L, EESGTE—DHAE.
Pending his return, let us get everything ready.
TEFRATAEAML MR Z Hi fE— DDA 5L 2 -
adj. not yet decided or settled ARHAE), FRAFRDIET
e.g. Many trade disputes are pending, awaiting the outcome of the talks.
WEZRA G Frimib R, IETESERRRAIES
I was present at both these Cabinet meetings, and was not aware that any significant issue

was still pending.

KPR A2 ARSI T, I8 RS i A T SR Rl & iR 2k o

. soul-searching

n. careful examination of your thoughts and feelings because you are very worried about
whether or not it is right to do sth. ¥RZ|[x &, HA
e.g. After much soul-searching, I decided to resign.
S RZ Y, RPE R

We should do some honest soul-searching and learn the lessons from the current outbreak.

A% AT IR KT IR -

. undeserved

adj. not fair or just A&, ARAFH
e.g. His reputation as a Romeo is quite undeserved.
b B B B Z BRI 44 AN RIS RY o
Much of the responsibility for the disaster was shifted onto him and this was quite

undeserved.

MBI SR IR SULIEAEMD LY |, XA A
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[ #"F& ] deserve v. to have earned sth. by good or bad actions or behaviors W (%%, 7%,
i3]
e.g. About income, I think most people deserve more than they currently get.
BN, FRAERZENFRNAS 2 AN TS B s 2.,
Since you’ve been working all morning, you deserve a rest.

REZETT—NLEFT, BIRKE—TFT.
19. virtual

» adj. 1) made, done, seen, etc. on the internet or on a computer, rather than in the real world
REDIRY, FEILSERY
e.g. Whether you use chatrooms, QQ, MSN or ICQ, you are part of a virtual
community.
ANEREAWRZE . QQ. MSNILJZICQ, REBALTEREIIFEIX Z
Virtual visits and vacations could become commonplace.
FIE U PR L' 1 3 B AR PR T B R 5 (R
2) being or acting as what is described, but not accepted as such in name or officially
£ ol 1 P T W
e.g. Our deputy manager is the virtual head of the business.
FATH RN 2 B2 A A S2BR 5 5T N

20. extravagant
» adj. 1) (of ideas, speech or behavior) going beyond what is reasonable, usual, or necessary
(FRAME. 1) SR, B
e.g. He is seldom disappointed because he never had extravagant hopes.
AR IRER, At AR BEA T I i i A TR
People laughed at the peddler’s extravagant praise of his goods.
AT SR A/ NG T P A ) e s o
2) spending or costing a lot of money, especially more than is necessary or more than you
can afford FZHY, FEEN
e.g. The decoration has reached an extravagant degree of elaboration.
TR SR TR
[ #7F8 ] extravagance n. 12, 58
e.g. His extravagance explains why he is always in debt.

fBIFETCRE, MER AT,
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© Difficult Sentences

1. When Eric Piotrowski wonders what his High School English students think of him,
he simply logs on to RateMyTeachers.com, where millions of anonymous teacher
critiques await anyone with an unrestricted Internet connection. (Para. 1)

(332 ) B - AR D R EEAR 0 At 22 BB PR 2 LE XA [ PEAN B, RS “PFIm
B9 FEAREL, ARAT B AR SZ BRI AHRRER BIA BN R R A T B 44 Ve

[ ##%7 ] “where millions of anonymous teacher critiques await anyone with an unrestricted Internet
connection” NAERREPEE B MNA], SeiTilE “RateMyTeachers.com”, “where” &
@A, AH4F “in/at/on + which”,
AERR & PE 2 1B A fE B 11 A BT Fwho, whomz{whose, TEEIHHIET Hwhich, F/nih
S Fwhere, FIRA[EIAS AT LA when3 |5

Notes:

2. At the site, a smiley-faced icon with sunglasses sits next to Mr. Piotrowski’'s name,
indicating he’s especially popular. (Para. 2)

(33 ] 7Ex Wl b, % RET RS 55 A — skt RN RSN, X R bR il 32 22
p/eLIIP

[ ###4F ] “with sunglasses” A4 1Al &1 “a smiley-faced icon”, “indicating” f&BLTE 4 TAIAERE
BECR IS, B R0 5 FiFJE “a smiley-faced icon with sunglasses”. FL7E VR 1E A9 H
EFEAT: 1) FoRitEl; 2) FoRIE; 3) R 4) Fonib: 5) FoRdi: 6)
Tt I FERAR DR FE U 45
next to: very close to sb. or sth., with nothing in between Ilfj () it

3. Piotrowski couldn’t be more flattered. (Para. 2)
(3T ] DA I TT 2%
[ #2%7 ] Note:“couldn’t be better/worse/more pleased etc.” is used to emphasize how good, bad

etc. something is.

Notes:




e
by

4. The rapid growth of RateMyTeachers.com — which boasts ratings for 887,000
public and private school teachers in four countries — is provoking a backlash.

(Para. 4)
(232 “SPUBR” [ RRE A ER A SRR SR 88,77 R 0TS, E L
N Toc e

[ #2%7 ] “which boasts ratings for 887,000 public and private schoolteachers in four countries” 5
R i ], i TiRE “RateMyTeachers.com™

Notes:

5. And teachers, many of them stung by blunt or crass comments on the site, are
crying foul. (Para. 4)
(F3C ) MBIRATASAEEGE, A BB R - A i sl & PP TR IR A ot
[ 84 ] i 24005 “stung by blunt or crass comments on the site” {EE1E, & “many of
them”.

Notes:

6. The site is “unprofessional’, writes the teacher, who says he doesn’t care whether
students think his classes are dull — “bored people... are boring people” — but is
offended by “derogatory comments about my physical appearance”. (Para. 5)

(3] Wl “AREel” , XMEIMEIE, IFATET 2 bR SR 5 h—— &3
TR N R g2 Z RN ——(H SR “ X HARAH AR 7

[ #2%7 ] “who says... his classes are dull” ZAEFREMEETFHMNA], Jef7iAE “the teacher”,
“bored people... are boring people” /M Hf AW/ %T “he doesn’t care...” A TR REULH .
“boring” F/RFYIHIRHE, 1 “bored” Form AN AY.OFLR S FIFH L.
unprofessional: adj. behaving in a way that is not acceptable in a particular profession Jf

L (D Ak
offend: v. to make sb. angry or upset by doing or saying sth. that they think is rude, unkind
ete. AR, BHIL

Notes:

10
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7. There were a small handful of teachers who | felt were really more or less wasting
my time. But | had nowhere to go for grade retribution. (Para. 8)
[ 32 ] FREBN A —/ N2 I a2 5D TEIR SR R A I ) o (ER R BT b 7 4R 2 L,
AR B 232 B
[ #24F ] handful: n. 1) a very small number of people or things />%{ (ig)
2) the amount of sth. that can be held in a hand —3{%
more or less: about; not exactly s Zu/b; A4, K&
nowhere: adv. 1) “nowhere” [ 705, FoRiRi, #5EA)FER.

2) 4nAR “nowhere” ANETHJE, WA FAEIR.

8. Anyone can click a tiny red flag next to a comment to automatically remove it from

the site pending review by a staff member. (Para. 10)
[ 3 ) AR NES AT DLl i PR 5 0 i —TH /AL, 78 Mt TAE# A BRI A SN BR IR .

9. In some cases, students may rip into teachers who gave them detentions, he says,
“but most of the comments are not bad at all”. (Para. 171)
[F3X ] A, BSOS ST A R ZOm, fbid, “{A% R ZHOHBRA TR Y
Zhb. 7
[ ##%7 ] rip: v. (~ into sb.) to criticize sb. and tell them that you are very angry with them #;,

e

10. “It gives them a chance to improve, and they get to see what feedback they’re
getting from students...”. (Para. 12)
[ 247 ] feedback: n. advice, criticism, etc. about how successful or useful sth. is 4%, PFHr

11
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11. It's hard to imagine how it could, considering RateMyTeacher.com’s reliance on
anonymity, says Peter Gow, academic dean of a school in Chestnut Hill, Mass.,
who complains of both “undeserved character assassination” and “undeserved
beautification” on the site. (Para. 14)

[ 3 ) >k A D5 ZEM DI AN R A IR b 2 A B0 3 EARDAS - il B IE3] “PRImM” 4K
AR B A4 PP, ARMEAR R B AN REAS A3 X — p o AR AR UK > 3ty I [] IR A7
e “TCREAAARIRER " A R4k .

Notes:

12. I've often thought what fun it would be to create several virtual selves and rate

myself with extravagant praise. (Para. 15)
[ ] i, QIR AR, ALt H e a2 4 f A,

Notes:

© Vocabulary Exercises

1. Directions: Fill in the blank using some of the words given below. Change the form where

necessary.
1) virtual virtue virtuous
a) Women have often been used as symbols of and nobility.
b) Our deputy manager is the head of the business.
¢) Natalie considered herself very because she neither drank nor smoked.

2) offence offensive offend

a) He didn’t speak during the meeting for fear of saying something that might

b) The BBC received a number of complaints about the remarks made during the
interview.

¢) Davies claimed that he did not know he was committing an by accessing the
website.

3) compliment compliance complement

a) To Joe the greatest was to be considered amusing.
b) The Security Council aims to ensure by all sides, once an agreement is signed.
¢) This wine would be a nice to grilled dishes.

12
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4) insulate remove prevent
a) Many teachers always themselves from people such as students and parents
around them.
b) The college rules that prevented women from enrolling.
¢) Nothing would him from speaking out against injustice.
5) estimate evaluate comment
a) Scientists that smoking reduces life expectancy by around 12 years on average.
b) It can be difficult to the effectiveness of different treatments.

¢) Journalists asked General Curran how the campaign was going, but he refused to

2. Directions: Fill in each of the blanks in the following sentences with a suitable preposition or
adverb.
1) A letter page serves as a useful forum the exchange of readers’ views.

2) He had been trying to remove a bottle of milk the refrigerator when he lost his

grip on the slippery bottle and it fell.
3) A helicopter dropped supplies to farms cut by the snow.
4) Each user has a unique username and a password which must be used in order to log on

the network.

5) Stratford police refuse to comment whether anyone has been arrested.

6) Double-glazing of windows helps to insulate the house the cold weather.

7) Toolbars provide experienced users fast access frequently used functions.

8) Many patients complain headaches and difficulty sleeping when they take this
drug.

9) The police estimate the number of demonstrators about 5,000.

10) Such learning methods encourage too great a reliance the teacher.

© Structure Exercises

1. Directions: Study the model and translate the following Chinese sentences into English,
using “even though...” structure.

Model: They don’t think children should be able to anonymously rate their teachers,
REFRBRA 2NV 2 K2

bl R E A IR A ).
» They don’t think children should be able to anonymously rate their teachers, even

though older students have long had that freedom on many college campuses.

1) M55 71 1), he still lagged behind other runners.

2) Most of us ignore this good advice,
(CEARFEATHIE B XS ).

3) (CRARTRA TRTE AR L7,

13
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I can’t fill out my tax form.

4) I took the liberty of reading the letter, RE BT HIR).
5) Peter went ahead with the experiment (B AEIR AER).

2. Directions: Study the model and rewrite the following sentences.

Model: The site is “unprofessional”, writes the teacher.
The teacher says he doesn’t care whether students think his classes are dull.
» The site is “unprofessional”, writes the teacher, who says he doesn’t care whether

students think his classes are dull.

1) This note was left by Tom. Tom was here a moment ago.

2) Yesterday I happened to see John. John was eager to have a talk with you.

3) All the magazines there were edited by him. These magazines have nice pictures in them.

4) Her house has got a lovely garden. She bought the house last year.

5) The sun heats the earth. That the sun heats the earth makes it possible for plants to grow.

Section Two Extensive Reading

The Education of the Child

1 Madame de Stael’s words show much
insight when she says that only the people
who can play with children are able to educate
them. For success in training children the
first condition is to become as a child oneself,
but this means no assumed childishness,
no condescending baby-talk that the child
immediately sees through and deeply abhors.
What it does mean is to be as entirely and

simply taken up with the child as the child

14
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himself is absorbed by his life. It means to treat the child as really one’s equal, that is, to show him the
same consideration, the same kind of confidence one shows to an adult. It means not to influence the
child to be what we ourselves desire him to become but to influence him with the impression of what the
child himself is; not to treat the child with deception, or by the exercise of force, but with the seriousness
and sincerity proper to his own character. Somewhere Rousseau says that all education has failed in that
nature does not fashion parents as educators nor children for the sake of education. What would happen
if we finally succeeded in following the directions of nature, and recognized that the great secret of
education lies hidden in the maxim, “do not educate”?
2 Not leaving the child in peace is the greatest evil
of present-day methods of training children. Education
is determined to create a beautiful world externally
and internally in which the child can grow. To let him
move about freely in this world until he comes into
contact with the permanent boundaries of another’s
right will be the end of the education of the future.
Only then will adults really obtain a deep insight into
the souls of children, now an almost inaccessible
kingdom. For it is a natural instinct of self-
preservation that causes the child to bar the educator
from his innermost nature. There is the person who
asks rude questions, for example, “What is the child
thinking about?” A question which almost invariably
is answered with a black or a white lie. The child must
protect himself from an educator who would master
his thoughts and inclinations, or rudely handle them,
who without consideration betrays or makes ridiculous

his most sacred feelings, who exposes faults or praises

characteristics before strangers, or even uses an open-
hearted, confidential confession as an occasion for reproof at another time.

3  The statement that no human being learns to understand another, or at least to be patient with
another, is true above all of the intimate relation of child and parent in which, understanding, the deepest
characteristic of love, is almost always absent.

4 Parents do not see that during the whole life the need of peace is never greater than in the years of
childhood, an inner peace under all external unrest. The child has to enter into relations with his own
infinite world, to conquer it, to make it the object of his dreams. But what does he experience? Obstacles,
interference, corrections the whole livelong day. The child is always required to leave something alone,
or to do something different, to find something different, or want something different from what he
does, or finds, or wants. He is always shunted off in another direction from that towards which his

own character is leading him. All of this is caused by our tenderness, vigilance, and zeal, in directing,

15




advising, and helping the small specimen of humanity to become a complete example in a model series.
5  To bring up a child means carrying one’s soul in one’s hand, setting one’s feet on a narrow path.
It means never placing ourselves in danger of meeting the cold look on the part of the child that tells
us without words that he finds us insufficient and unreliable. It means the humble realization of the
truth that the ways of injuring the child are infinite, while the ways of being useful to him are few.
How seldom does the educator remember that the child, even at four or five years of age, is making
experiments with adults, seeing through them, with marvelous shrewdness making his own valuations
and reacting sensitively to each impression! The slightest mistrust, the smallest unkindness, the least act
of injustice or contemptuous ridicule, leave wounds that last for life in the finely strung soul of the child.
While on the other side unexpected friendliness, kind advances, just indignation, make quite as deep an
impression on those senses which people term as soft as wax but treat as if they were made of cowhide.
(764 words)

1. Directions: Read the passage carefully. Then answer the questions in the fewest possible
words.

1) What kind of people can succeed in educating children according to Madame de Stael’s words?

2) What is the greatest evil of present-day methods of training children?

3) What is the substantial purpose of education of the future?

4) What is the deepest characteristic of love in the intimate relation of child and parent?

5) According to Paragraph 4, what causes the child to be shunted off in another direction from that

towards which his own character is leading him?

6) What would leave wounds that last for life in the finely strung soul of the child?

2. Directions: Fill in the blanks using some of the words or phrases given below. Change the
form where necessary.

abhor absorb hide external internal
innermost determined ridiculous confession specimen
contemptuous shrewd vigilance insight into see through
1) Are you a(n) businessman, quick to see an opportunity or a bargain?

2) A new baby has an enormous capacity for new information.
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3) It was entirely against her will and utterly , but she could not seem to stop
doing it.

4) The article gives us a real the causes of the present economic crisis.

5) Each country has the right to control its own affairs.

6) He’s not the kind of person to reveal his secrets, even to his closest friends.

7) Harbor no ill intention against others, but never relax against evil-doers.

8) He took off his ring to the fact that he was married.

9) By making a full , John hoped he would be more kindly treated by th:e
authorities. |

10) He thinks highly of himself, somewhat of his coworkers.

3. Directions: Translate the following sentences taken from the passage into Chinese.

1) It means to treat the child as really one’s equal, that is, to show him the same consideration, the

same kind of confidence one shows to an adult.

2) What would happen if we finally succeeded in following the directions of nature, and recognized

that the great secret of education lies hidden in the maxim, “do not educate”?

3) To let him move about freely in this world until he comes into contact with the permanent

boundaries of another’s rights will be the end of the education of the future.

4) The child must protect himself from an educator who would master his thoughts and inclinations,
or rudely handle them, who without consideration betrays or makes ridiculous his most sacred
feelings, who exposes faults or praises characteristics before strangers, or even uses an open-

hearted, confidential confession as an occasion for reproof at another time.

5) To bring up a child means carrying one’s soul in one’s hand, setting one’s feet on a narrow path,
it means never placing ourselves in danger of meeting the cold look on the part of the child that

tells us without words that he finds us insufficient and unreliable.

17



BIFTAS R EBEZFIAH
2o fif

© Task I

Test anxiety is almost universal. In fact, it is unusual to find a student who doesn’t approach a big
test without a high level of anxiety. Test anxiety can cause a host of problems in students, such as upset
stomach, headache, loss of focus, fear, irritability, anger and even depression. New research is helping to
better define how emotional stress and anxiety affect learning and academic performance.

Stressful emotions can inhibit a student’s ability to absorb, retain and recall information. Anxiety
creates a kind of “noise” or “mental static” in the brain that blocks our ability to retrieve what’s stored
in memory and also greatly impairs our ability to comprehend and reason. The key to understanding
how anxiety inhibits cognitive and physical performance lies in understanding how emotions affect the
rhythmic activity in the nervous system.

Feelings such as frustration, fear, anger and anxiety cause the neural activity in the two branches of
the autonomic nervous system to get out of sync([f]2£). This, in turn, affects the synchronized activity in
the brain, disrupting our ability to think clearly. On the other hand, uplifting feelings such as appreciation
lead to increased harmony and synchronization in the brain and nervous system, which facilitates our
ability to think more clearly.

Research has shown that providing students with tools and strategies that build both emotional
skills and healthy physical habits when preparing for a test can help them overcome test anxiety and the
associated symptoms, while improving their ability to prepare for and perform on critical testing. It’s
important to help students identify what they are feeling and give them tools that will help them learn
to manage emotions such as anxiety, self-doubt, anger or frustration. The proper physical habits enable
students to have enough energy and stamina for their brain to do its job of thinking and analyzing for a
sustained period of time.

(313 words)

1. Directions: After reading the passage choose the best answer to each of the following
questions.
1) What is the effect of test anxiety on students according to the passage?
A) It can cause upset stomach.
B) It can cause headache or loss of focus.
C) It can cause fear, irritability, anger and even depression.
D) All of the above.
2) Which of the following is NOT correct according to the passage?
A) Anxiety blocks our ability to retrieve what’s stored in memory.
B) Anxiety inhibits cognitive and physical performance.
C) Emotions can create a kind of “mental static” in the brain to inhibit anxiety.
D) Stressful emotions may affect the rhythmic activity in the nervous system.
3) What can we benefit from the uplifting feelings such as appreciation?
A) It can overcome loss of focus, fear, irritability, anger and even depression.

B) It can help to recall information.
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C) It can lead to increased harmony and synchronization in the brain and nervous system.
D) None of the above.
4) How can we help students to overcome test anxiety?
A) By providing students with tools and strategies to build both emotional skills and healthy
physical habits.
B) By helping students identify what they are feeling.
C) By helping them learn to manage emotions.
D) By helping them get enough energy and stamina for their brain.
5) What can we infer from the passage?
A) Test anxiety is almost universal.
B) Rhythmic activity in the nervous system makes us think clearly.
C) The proper physical habits enable students to have enough energy to do the job of thinking.
D) Uplifting feelings facilitate our ability to think more clearly.

2. Directions: Translate the following sentences from the passage into Chinese.
1) New research is helping to better define how emotional stress and anxiety affect learning and

academic performance.

2) Stressful emotions can inhibit a student’s ability to absorb, retain and recall information.

3) The key to understanding how anxiety inhibits cognitive and physical performance lies in

understanding how emotions affect the rhythmic activity in the nervous system.

4) This, in turn, affects the synchronized activity in the brain, disrupting our ability to think clearly.

5) The proper physical habits enable students to have enough energy and stamina for their brain to

do its job of thinking and analyzing for a sustained period of time.
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Choosing university majors has become the top concern among new high school graduates as they

await the results of the National College Entrance Exam.

Every year, millions of students crowd into a few so-called “hot” majors in the hope of getting a
better job after graduation, but the latest survey shows that connection is far from guaranteed, China
Youth Daily reported on Monday.

The survey, conducted by the consulting firm MyCOS, showed that supply exceeding demand is a
common phenomenon among the hottest majors in China. Nine of the ten undergraduate majors with the
highest number of unemployed graduates are “hot” majors.

The results show that 33 percent of unemployed recent graduates surveyed undertook one of the ten
hottest majors in college. According to the survey, the average employment rate of college graduates is
91 percent six months after graduation, but those of many “hot” majors don’t reach that level. Among
law graduates, for example, the employment rate is only 86 percent.

Dr. Wang Boqing of MyCOS thinks that enrollment levels in “hot” courses are the main reason for
the imbalance. Most of the students didn’t have professional plans before choosing their majors, and
relied on limited suggestions from their teachers and parents.
The students didn’t have a full information system for reference,
Wang said.

Another survey shows that the majority of students (56.7
percent) choose majors with their parents, 20 percent discuss their
plans with teachers, and another 15.9 percent decide on their own.
Only 7.4 percent make a decision with the help of aptitude tests,
which are popular in Western countries as a means of guiding
students to fulfill their potential and take appropriate professional
paths.

Careless choices lead to dissatisfaction among graduates.

A survey by zhaopin.com shows that 52 percent of respondents

wish they had chosen a different major. Thirty-four percent want
to take up additional majors. Only 14 percent say they don’t regret their choices.

But the situation is becoming brighter. Along with increased guidance at school, students can also
find the information they need on the Internet as more Websites begin offering course selection tips and
related employment information.

Wang said colleges, too, need to adapt their courses to fit the changing socioeconomic structure and
cap enrollment in certain programs.

(375 words)

1. Directions: After reading the passage choose the best answer to each of the following
questions or unfinished statements.
1) What is the top concern for high school graduates now?
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A) Choosing university majors.
B) The results of the National College Entrance Exam.
C) A better job after graduation.
D) None of the above.
2) What can we infer from the sentence “... but the latest survey shows that connection is far from
guaranteed...” in Paragraph 2?
A) Hot majors can far guarantee good jobs.
B) Hot majors are not equal to good jobs.
C) Hot majors bear no relationship with good jobs.
D) The relationship between hot majors and good jobs are not solid.
3) What is the average employment rate of college graduates in hot majors such as law graduates?
A) 91 percent. B) 14 percent. C) 7.4 percent. D) 86 percent.
4) According to Dr. Wang Boqing of MyCOS, what factors contribute to the imbalance between “hot”
majors and their low employment rate?
A) Most of the students didn’t have professional plans.
B) The students didn’t have a full information system for reference.
C) The students relied on limited suggestions from their teachers and parents.
D) All of the above.
5) What should colleges do to improve graduates’ employment rate according to Dr. Wang Boqing?
A) They should adapt their courses to fit the socioeconomic structure.
B) They should offer course selection tips.
C) Colleges should discuss their plans with students.

D) Colleges should encourage students to take up additional majors.

2. Direction: Translate the following sentences from the passage into Chinese.
1) Choosing university majors has become the top concern among new high school graduates as

they await the results of the National College Entrance Exam.

2) The survey, conducted by the consulting firm MyCOS, showed that supply exceeding demand is

a common phenomenon among the hottest majors in China.

3) Most of the students didn’t have professional plans before choosing their majors, and relied on

limited suggestions from their teachers and parents.
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4) Aptitude tests... are popular in Western countries as a means of guiding students to fulfill their

potential and take appropriate professional paths.

5) Wang said colleges, too, need to adapt their courses to fit the changing socioeconomic structure

and cap enrollment in certain programs.

© Task IV
“Apprentice” a Good Lesson in How to Land the Job You Want

“The Apprentice”, the NBC reality program headlined by Donald Trump, is more than mere
entertainment.

It’s a lesson in high-stakes, cutthroat job-interviewing — for potential employees and employers.

The problem is a compelling collaboration with “Survivor” producer Mark Burnett in which Trump
supervises 16 young go-getters competing in a series of business endeavors. The winner will head one of
Trump’s companies for a year at a healthy six-figure salary.

Here are some lessons gleaned from the program so far:

Don’t rely on generalities. When asked
why you should be hired or not fired, back up
statements with quantifiable evidence. When asked
why they should be retained, Jessie and her other
team members provided generalities about their
leadership skills and character, but none offered
concrete examples of specific accomplishments.

Don’t say bad things about your boss or

employees/co-workers. In week 6, both Troy and
Kwame kept their comments about the project manager, the soon-to-be-fired Jessie, very positive. But
other team members, Heidi, Jessie and Omarosa, laced their comments with very negative statements
about each other and excused for their own shortcoming. While only Jessie was fired, in the real world
all three of the women might have found themselves “out of the suite”, as Trump would say. Certainly,
Tammy Lee’s negative and seemingly disloyal statements accelerated her demise in Week 7, the
apartment-makeover episode.

Likability counts. In a real world interview/performance review, the personal connection
established with the interviewer/supervisor (i.e., does he or she like you) could be the overriding factor

in determining your employment fate. In an interview, this personal connection is often established
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within the first five minutes of the interview, and while a positive connection will not necessarily result
in a job offer, a negative connection will almost always result in rejection. The lack of likability was a
major reason behind the firing of Tammy Lee, who was not able to make a positive impression on her
teammates, Donald Trump, or his advisers. At the other end of the spectrum, the positive impressions
being established by Amy Henry have set her far ahead of the other competitors. She seems to be adored
by everyone.

Rein in emotions. Interviews and
performance reviews can be intense. While
most interviews are not confrontational in
nature, such as those in Trump’s boardroom,
performance reviews certainly can be. Those
being reviewed are asked to explain their
actions, decisions, etc. It’s important in both
situations for the one in the spotlight to keep

emotional responses in check. Ereka, the

project manager leading the losing team in
Week 8, the Trump Ice episode, let her emotions get in the way during the project, and in the boardroom
with Trump. It was the major reason leading to the decision to fire her.

Limit what you say and never interrupt. Trump quickly upbraided Bill when Bill interrupted
him to argue a point with him. Trump told him to stop talking, telling Bill that he would hire no young
candidate who did not understand the importance of yielding to his authority. Figure out what the
interviewer is seeking and you can answer any type of question.

Ask for the job. One of the biggest mistakes many job seekers make is ruining an otherwise
successful interview by not actually asking for the job. It might seem unnecessary. After all, the job
seeker would not have applied if he or she did not want the job. However, by asking for the job in the
interview, the job seeker is sending a strong message to the employer that he or she is interested in the
job and is enthusiastic about the opportunity.

In the art gallery episode, Nick, the winning project manager, was granted a unique 10-minute,
face-to-face meeting with Trump, which Nick rightfully treated as an interview. Nick’s statement at the
end, “My main goal is to be working for you,” demonstrates the type of interest and enthusiasm that any
employer would like to hear from a candidate.

Take responsibility for your decision. In a performance review and even in some job interviews,
particularly for upper management positions, a candidate is often asked to explain or defend actions and
decisions.

The employer, before investing money in a new employee, wants to make sure that you recognize
problems or failures and, most importantly, that you learned something that will make you a better
employee and the company more profitable. When a project leader makes excuses or blames others on
the team, it does not enhance the individual’s image and it does not tell the employer that anything was

learned.
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Even though he was the losing project manager in the art gallery episode, Kwame definitely
enhanced his image by taking responsibility for going with the riskier artist. Heidi and Omarosa spent
their time in the boardroom blaming each other for the team’s poor performance. Saying he was tired of
her excuses, Trump fired Omarosa, but Heidi certainly did not make a favorable impression on those who
will decide her fate.

Most job seekers will not go through an interview process like “The Apprentice”, but the
fundamentals are universal: making a personal connection with the interviewer, demonstrating what
qualities you will bring to the position, and setting yourself apart from the competition, hopefully in a
positive way.

By watching the program, job seekers can learn a lot about the dynamic between interviewer and
interviewee. Hiring authorities can also learn ways to judge candidates. Clearly, part of Donald Trump’s
success is his ability to surround himself with smart and highly driven individuals.

(917 words)

1. Directions: Determine whether the following statements agree with the information given in
the passage.

Y for YES, if the statement agrees with the information;
N for NO, if the statement contradicts the information;
NG for NOT GIVEN, if there is no information on this in the passage.

1) The main purpose of “The Apprentice” is to entertain potential employees.

2) When asked why you should be hired or not fired, you’d better offer concrete examples.
3) Heidi, Jessie and Omarosa did not say bad words about each other.

4) A negative connection within the first five minutes of the interview will almost always

result in rejection from the interviewers.

5) To keep emotional responses in check in an interview is essentially important.
6) Trump likes interviewees who can take responsibilities during their work.
7) Job seekers should not ask for the job they are applying for in interviews.

2. Directions: Complete the sentences below using a word or words from the passage.
1) Tammy Lee was not able to her teammates because of the lack
of likability.

2) The employer, before he or she decides who will be employed, wants to make sure that you

and, most importantly, that you learned something that will

make you a better employee and the company more profitable.

3) By paying attention to the program, job seekers can learn a lot about the dynamic between
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